
KOLLER LAW LLC 
David M. Koller, Esq. (90119) Counsel for Plaintiff 
2043 Locust Street, Suite 1B 
Philadelphia, PA 19103 
T: (215) 545-8917 
F: (215) 575-0826 
davidk@kollerlawfirm.com 

IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF PENNSYLVANIA 

MONICA ALVAREZ : Civil Action No. 
6 Thomas Drive : 
East Berlin, PA 17316 : 

Plaintiff, : 
: 

v. : Complaint and Jury Demand 
: 

CAMPBELL SOUP COMPANY d/b/a : 
CAMPBELL’S SNACKS  : 
1350 York Street, P.O. Box 6917  : 
Hanover, PA 17331  : 

: 
1 Campbell Place : 
Camden, NJ 08103 : 

Defendant. : 

 CIVIL ACTION 

Plaintiff, Monica Alvarez (hereinafter “Plaintiff”), by and through her attorney, Koller 

Law, LLC, bring this civil matter against Campbell Soup Company d/b/a Campbell’s Snacks 

(hereinafter “Defendant”), for violations of the Americans with Disabilities Act of 1990, as 

amended (“ADA”), the Pennsylvania Human Relations Act (“PHRA”) wrongful discharge in 

violation of public policy and the Family and Medical Leave Act of 1993, as amended (“FMLA”). 

In support thereof, Plaintiff avers as follows:  

THE PARTIES 

1. Plaintiff incorporates the preceding paragraphs as if set forth more fully at length herein.
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2. Plaintiff is an adult individual residing at the above captioned address. 

3. Upon information and belief, Defendant Campbell Soup Company d/b/a Campbell’s Snacks 

is a processed food and snack company with a location at 1350 York Street, P.O. Box 6917, 

Hanover, PA 17331 and with a corporate headquarters located at 1 Campbell Place, 

Camden, NJ 08103.  

4. Defendant is an entity engaged in an industry or activity affecting commerce which employs 

50 or more employees in all of its offices for each working day during each of 20 or more 

calendar workweek in the current or preceding year. 

5. At all times material hereto, Plaintiff was employed by Defendant for at least twelve hundred 

and fifty (1,250) hours of service during the twelve-month period prior to requiring leave. 

6. At all times relevant hereto, Defendant employed managers, supervisors, agents, and 

employees who Plaintiff alleges had the authority to make decisions concerning Plaintiff’s 

employment.  In making said decisions, these individuals engaged in the pattern and 

practice of discriminatory treatment, which forms the basis of Plaintiff’s allegations in the 

instant Complaint.   

7. At all times relevant hereto, Defendant employed managers, supervisors, agents, and 

employees who acted directly or indirectly in the interest of the employer.  In so acting, 

these individuals engaged in the pattern and practice of discriminatory treatment, which 

forms the basis of Plaintiff’s allegations in the instant Complaint. 

JURISDICTION AND VENUE 

8. Plaintiff incorporates the preceding paragraphs as if set forth more fully at length herein. 

9. The Court may properly maintain personal jurisdiction over Defendant because the 

Defendant’s contacts with this state and this judicial district are sufficient for the exercise 
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of jurisdiction and comply with traditional notions of fair play and substantial justice, thus 

satisfying the standard set forth by the United States Supreme Court in International Shoe 

Co. v. Washington, 326 U.S. 310 (1945) and its progeny. 

10. The Court may exercise original subject-matter jurisdiction over the instant action pursuant 

to 28 U.S.C. §§ 1331 and 1343(a)(4) because it arises under the laws of the United States 

and seeks redress for violations of federal law. 

11. The Court may also maintain supplemental jurisdiction over state law claims set forth 

herein pursuant to 28 U.S.C. § 1367(a) and Rule 18(a) of the Federal Rules of Civil 

Procedure because they are sufficiently related to one or more claims within the Court’s 

original jurisdiction that they form part of the same case or controversy. 

12. Venue is properly laid in the Eastern District of Pennsylvania pursuant to 28 U.S.C. §§ 

1391(b)(1) and 1391(b)(2) because some of the Plaintiff is domiciled in this judicial 

district, the Defendant is located in this judicial district and because all of the acts and/or 

omissions giving rise to the claims set forth herein occurred in this judicial district. 

EXHAUSTION OF ADMINISTRATIVE REMEDIES 

13. Plaintiff incorporates the preceding paragraphs as if set forth more fully at length herein. 

14. Plaintiff exhausted her administrative remedies under the Americans with Disabilities Act 

of 1990, as amended and the Pennsylvania Human Relations Act. 

15. Plaintiff timely filed a Complaint of Discrimination (“Complaint”) with the U.S. Equal 

Employment Opportunity Commission (“EEOC”) alleging disability discrimination 

against Defendant.  

16. The Complaint was assigned a Charge Number of 530-2020-05078 and was dual filed with 

the Pennsylvania Human Relations Commission (“PHRC”).  
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17. The EEOC issued Plaintiff a Dismissal and Notice of Rights (“Right to Sue”) relative to 

the Charge and that Notice is dated May 21, 2021.  Plaintiff received the notice by 

electronic mail. 

18. Prior to the filing of this action, Plaintiff notified the EEOC of her intent to proceed with a 

lawsuit in federal court. 

19. Plaintiff files the instant Complaint within ninety (90) days of her receipt of his Right to 

Sue in this matter. 

20. Plaintiff has exhausted her administrative remedies as to the allegations of this Complaint. 

 

MATERIAL FACTS 

21. Plaintiff incorporates the preceding paragraphs as if set forth more fully at length herein. 

22. On April 11, 2005, Defendant hired Plaintiff in the position of Packer. 

23. Plaintiff was well qualified for her position and performed well. 

24. Defendant promoted Plaintiff to Machine Operator followed by Packaging Technician. 

25. Plaintiff was well qualified for her position and performed well. 

26. On May 11, 2020, Plaintiff’s mother, who Plaintiff lives with, was treated at Gettysburg 

Hospital for a variety of health issues that she suffers from. 

27. Plaintiff’s sister-in-law took Plaintiff’s mother to Gettysburg Hospital for treatment. 

28. Plaintiff’s mother was given a COVID-19 test by the treating physician as a 

precautionary measure. 

29. However, the treating physician stated that Plaintiff’s mother most likely did not have 

COVID-19 due to the results of her CT scan. 
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30. On May 12, 2020, Plaintiff reported to work at Defendant and answered “No” on the Pre-

screening Questions #2 and #4, which asked respectively, “In the last 14 days have you 

come into close contact with someone who has tested positive for COVID-19?” and 

“Have you or any member of your household had respiratory symptoms (coughing, 

sneezing, shortness of breath, difficulty breathing, persistent pain or pressure in the 

chest), joint aches, loss of sense or smell or taste, and/or a fever within the last 72 hours 

(3 days), excluding the following known medical conditions: Asthma & seasonal 

allergies?” 

31. Plaintiff’s mother had not tested positive for COVID-19 and she was suffering from body 

aches, which were a symptom not listed on Defendant’s Pre-screening questionnaire. 

32. Plaintiff answered this questionnaire truthfully. 

33. In addition, Plaintiff did not have any contact with her mother on May 12, 2020. 

34. On May 13, 2020, Plaintiff did not report work, as she took a personal day to take care of 

her grandmother. 

35. That afternoon, Plaintiff’s mother’s COVID-19 test came back positive. 

36. Plaintiff immediately called Becky Emlet, Human Resource Plant Regional Lead, and left 

a message informing her about Plaintiff’s mother’s positive COVID-19 test. 

37. Plaintiff then proceeded to call Ashley LNU, Human Resource Representative, and 

notified her of her mother’s positive COVID-19 test. 

38. Ashley informed Plaintiff that she would be quarantined for 14 days before she could 

return to work at Defendant. 

39. Shortly afterwards, Ms. Emlet returned Plaintiff’s call and informed her that she was with 

Julie LNU, Safety Manager. 
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